
DEPARTMENT OF EDUCATIONAL LEADERSHIP 
Position Number: 16-17 EDLD PTL-xx 

 
The Department of Educational Leadership seeks part-time lecturers to teach courses. In addition, the 
department seeks part-time lecturers to supervise candidates at their school and district sites. 
Doctoral degree preferred, but Master's degree acceptable. Candidates must have relevant 
professional experience and possess an administrative services credential. 
 
In addition, candidates must have: a) current knowledge of the content they teach/supervise; b) 
knowledge of the current context of public schooling including the California adopted P-12 content 
standards, frameworks, and accountability system; c) knowledge of diversity in society, including 
diverse abilities, culture, language, ethnicity, and gender orientation; and d) demonstration of 
effective professional practices in teaching and learning, scholarship, and service. 
 
Courses may take place in local school districts, at the Hayward or Concord Campuses or as fully on-line 
courses. Courses are typically offered evenings. 

 
Direct inquires to contact below @ 510-885-4145 

 
Teaching at CSU, East Bay may include evening courses and courses taught at both the Hayward and 
Concord campuses. 

 
APPLICATION DEADLINE: Positions open until filled. Applications are considered on a continuous basis. 
Those presently in the pool, whether teaching or not, must submit a new letter of application for the 
new academic year, and a current vita. New applicants must submit a letter of application, a complete 
and current vita, the academic application (http://www20.csueastbay.edu/oaa/policy/index.html), 
graduate transcripts, and three letters of recommendation to: 

 
Dr. Peg Winkleman, Chair 

Department of Educational Leadership 
CSU East Bay - College of Education and Allied Studies 

25800 Carlos Bee Blvd Hayward 
CA 94542-

3074 peg.winkelman@csueastba
y.edu 

 
Note: California State University, East Bay hires only individuals lawfully authorized to work in the 
United States. All offers of employment are contingent upon presentation of documents demonstrating 
the appointee’s identity and eligibility to work in accordance with provisions of the immigration Reform 
and Control Act. 

 
CSUEB is an Equal Opportunity Employer and does not discriminate on the basis of age, race, color, 
national origin, sex, sexual orientation or disability. The University is committed to the principles of 
diversity in employment and to creating a stimulating learning environment for its diverse student body. 
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